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The company does not discriminate on grounds of race, gender, sexual orientation, religion or 
disability in deciding whether to accept instructions from customers, in its staff selection procedures 
or in the provision of its services. 
 
All job applicants receive equal treatment in accordance with the relevant legislation and the guidance 
issued by the relevant national organisations. 
 
For & on behalf of Amarinth Ltd. 

 
Oliver J Brigginshaw 
Managing Director 
 
 
Dated:  1st February 2011    Review date: 1st February 2013    
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